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On 31 October 2000, the United Nations Security Council unanimously adopts Resolution 1325 (2000) calling for participation of women
n the prevention, management, and resolution of conflict. The resolution calls on all actors involved to adopt a gender perspective when
negotiating and implementing peace agreements and further calls on all parties to armed conflict to fully respect international law applicable

to the buman rights of women and girls, as civilians and as refugees. A general view of the meeting as the vote is taken.
© UN Photo/Milton Grant
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This book is dedicated to the remarkable African women
who have continued to make significant contributions to the
promotion of peace and security across the continent.
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The African Union Commission Convention on Ending Violence Against Women and Girls (AU CEVAWG)
was adopted in the 38th Ordinary Session of the Assembly of Heads of State and Government of the African

Union, beld 1n Addis Ababa, Ethiopia, from 15 to 16 February 2025.
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FOREWORD

FORMER PRESIDENT OF ETHIOPIA
H.E. SAHLE-WORK ZEWDE

As we commemorate the 25" anniversary of
the adoption of United Nations Security Council
Resolution 1325 (UNSCR 1325), we are reminded
of the critical importance of women'’s voices and
leadership in the pursuit of peace and security.

The third edition of She Stands for Peace, a
joint publication by the United Nations Office to the
African Union and the African Union Commission, is
a timely and essential contribution to this ongoing
dialogue.

Over the past quarter-century, we have
witnessed significant progress in recognising
the pivotal role of women in conflict prevention,
peacebuilding and conflict resolution. Women have
emerged as leaders, advocates, and agents of
change in their communities, often at significant
personal risk. The stories captured in this third
edition of She Stands for Peace highlight the
resilience and determination of 19 remarkable
women and six women’s networks who have
navigated the complexities of conflict and stood out
as champions of peace across Africa.

Despite these advancements, we must continue
to confront the challenges of implementing the
Women, Peace, and Security (WPS) agenda.
Women remain underrepresented in decision-
making processes, and their contributions often go
unrecognised. In many conflict-affected settings,
systemic barriers, cultural norms, and political
obstacles hinder women’s full participation in
peace processes. These challenges remind us that
while we celebrate our achievements, we must
also renew our commitment to dismantling the

barriers that prevent women from fully realising
their potential as leaders in peacebuilding.

As we reflect on the progress and work ahead,
| urge governments, civil society, and international
organisations to prioritise gender inclusivity in
their peace efforts. We must strengthen the
implementation of the National Action Plans on
WPS and promote the formulation of policies that
recognise and actively support women’s roles in
decision-making at all levels. This includes ensuring
that women are present at the negotiation tables
and empowered to influence the outcomes of peace
agreements and post-conflict reconstruction. As |
stated at the third Africa Forum on WPS, there is
no special peace and security for women alone, nor
can it be achieved by women alone. Ensuring the
full, equal, and meaningful participation of women
must be non-negotiable to guarantee inclusive
and sustainable peace. Full, equal and meaningful
participation of women would also ensure that
peace agreements reflect the unique perspectives
of women and are firmly grounded in the realities
of communities.

The 25" anniversary of UNSCR 1325 is an
opportunity to remind ourselves that progress
is possible when we are intentional, when we
are unified, and when we are bold. Africa has
demonstrated to the world that leadership can
take different forms. We have produced women
who lead nations, defend peace, drive economies,
and demand justice. But we must ask ourselves:
Are we doing enough to prepare and sustain the
next generation of women leaders? Too often, we



Former President of Ethiopia H.E. Sahle-Work Zewde
© Office of the President, Ethiopia
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focus on getting women into leadership roles but
forget to keep the ladder once we have climbed
it. It is imperative that we empower our youth
and future leaders, so that when someone asks,
“Where are the women?” we have an extensive list
of ready, capable, and credible leaders. We need to
institutionalise mentorship, provide pathways, and
ensure that every aspiring girl can see herself in
the halls of power as a rightful participant and not
as a token or an exception.

If we are serious about achieving peace, we
must be equally serious about closing the financial
and opportunity gaps that hold women and young
people back. The simple truth is this: without
economic power, political voice remains fragile.
The stories shared in She Stands for Peace serve
as a testament to what African women can achieve
and have achieved despite the structural barriers
set against them. Their strength and commitment

teach us that gender equality is not merely an
ambition but a lived reality worth aspiring to. |
hope this publication and the experiences shared
will serve as a resource for promoting gender-
sensitive approaches to conflict resolution and
peacebuilding and inspire future generations of
women leaders across Africa.

Let us celebrate the achievements of women
in peacebuilding while remaining steadfast in our
commitment to overcoming the challenges that
lie ahead. The 25" anniversary and the stories
presented in this book are reminders that our
commitments must be backed by the gquestion:
What difference are we making in the lives of
women on the ground? Keeping that in mind,
we can significantly contribute to bringing about
“The Africa we want” and create a more inclusive,
equitable, and peaceful world for all. Otherwise, it
will remain a mere slogan.



Deputy Secretary-General Amina J. Mobammed and Ethiopian President Sable-Work Zewde, pictured on 21 October 2019 following their strategic

dialogue on advancing the Women, Peace and Security agenda in Ethiopia and across Africa. The meeting was part of the third joint UN-AU soli-
darity mission, which included bigh-level consultations with other regional leaders. © UNOAU
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FOREWORD

AFRICAN UNION COMMISSIONER FOR POLITICAL AFFAIRS, PEACE AND SECURITY

H.E AMBASSADOR BANKOLE ADEOYE

This book, She Stands for Peace, is a testament to
the extraordinary contributions of African women
to peace and security across Africa. It chronicles
the stories of women who have defied immense
odds to advance peace and security across the
continent. Their journeys remind us that peace is
not merely the absence of war but the presence of
justice, equality, and inclusive governance.

In an era defined by unprecedented global
challenges, escalating conflicts, climate crises, the
erosion of women'’s rights, and the proliferation of
violence, the pursuit of sustainable peace has never
been more urgent. Yet, amidst these trials, African
women have emerged as pillars of hope, courage,
and leadership, tirelessly working to silence the
guns and rebuild fractured societies. Africa, a
continent brimming with resilience and potential,
remains at the forefront of these struggles, bearing
the brunt of nearly half of the world’'s conflict-
related casualties.

Since the adoption of the United Nations Security
Council Resolution (UNSCR) 1325 in 2000, Africa
has made significant strides in integrating the
principles of the WPS agenda into its peace and
security architecture. Today, 35 African countries
and six Regional Economic Communities (RECs)
have adopted National and Regional Action Plans
(NAPs), reflecting a growing commitment to
advancing women'’s leadership.

However, as this publication poignantly
illustrates, significant challenges persist. Gendered
violence, chronic underfunding of peace initiatives,
and evolving conflict dynamics, exacerbated by
climate change, economic strife, and violent
extremism, continue to hinder women’s full and
meaningful participation in shaping the future of
their societies.

Amid these challenges, the often undocumented
and undervalued work of women at the grassroots
and local levels stands as ample evidence of their
resilience and ingenuity. Across the continent,
women in local communities are quietly but
powerfully driving change. They mediate disputes,
foster dialogue, and rebuild trust in fractured
societies. They organise peace marches, help
establish early warning systems, and provide safe
spaces for survivors of violence. Women advocate
for education, economic empowerment, and
the inclusion of marginalised voices in decision-
making processes. These women, though rarely
in the spotlight, are the backbone of sustainable
peace. Their localised efforts create ripples of hope
and transformation that extend far beyond their
immediate communities.

This book sheds light on these unsung heroines,
whose contributions are too often overlooked in
formal peace processes and policy discussions. By
amplifying their stories, we honour their invaluable
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work and underscore the critical need to support
and fund grassroots women's initiatives. Their
experiences remind us that sustainable peace is not
built solely in boardrooms or at negotiation tables
but in the everyday acts of courage, compassion
and leadership demonstrated by women in their
communities.

The African Union Commission (AUC), through
its Department of Policitical Affairs, Peace, and
Security, remains steadfast in its commitment to
advancing the Women, Peace, and Security (WPS)
agenda. Recognising the transformative power of
collaboration, the Department actively promotes
joint initiatives with the United Nations (UN) to
mainstream women'’s voices and leadership in
peace processes across the continent. A prime
example of this partnership is the She Stands for
Peace project, which has produced two publications
and a podcast series, showcasing the extraordinary
contributions of African women to peace and
security.

This third edition of She Stands for Peace
is both a celebration and a call to action. It
celebrates  the resilience, innovation, and
leadership of African women who have turned
challenges into opportunities to influence political
and social structures. Simultaneously, it calls
on the international community to adequately
support and fund African women'’s contributions
to peacebuilding. Their stories remind us that
sustainable peace can only be achieved when
women are fully, equally, and meaningfully
included in every aspect of peacebuilding.

As we commemorate the 25" anniversary of
UNSCR 1325 in October 2025, let us recommit
to the principles of prevention, participation,
protection, relief, and recovery. Let us honour the
unsung heroes of peacebuilding, whose tireless
efforts have laid the foundation for a more just and
peaceful world. And let us ensure that their voices
continue to guide us as we work toward a future
where peace is not just a dream but a reality for all.



Special Representative of the UN Secretary-General to the African Union and Head of UNOAU, H.E. Parfait Onanga-Anyanga, with AU
Commissioner for Political Affairs, Peace and Security, H.E. Ambassador Bankole Adeoye, during the UNOAU-AU Annual Consultative
Meeting on 21 February 2024. © UNOAU
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FOREWORD

FORMER SPECIAL ENVOY OF THE CHAIRPERSON OF THE AFRICAN UNION COMMISSION ON WOMEN,

PEACE AND SECURITY
H.E. BINETA DIOP

In a world where the echoes of conflict continue
to reverberate across continents, the pursuit of
peace stands as an unwavering call to action.
The 2023 Global Peace Index paints a sobering
picture, highlighting the deepening global crises,
with Africa disproportionately bearing the brunt
of conflict-related suffering. As we navigate a
time of unprecedented instability, it is crucial
that we recognise the steadfast women whose
courage, resilience, and leadership have become
the cornerstone of peace in our communities,
countries, and on the continent.

It is with immense pride and a profound sense
of duty that | introduce this third edition of She
Stands for Peace—a powerful compilation that
celebrates the indomitable spirit of African women
who have relentlessly stood at the forefront of
peacebuilding efforts. This publication is not just an
anthology of stories; it is a testament to the
strength, sacrifice, and transformative impact of
women across Africa, whose contributions continue
to shape the future of peace and security.

The stories within these pages reflect the
essence of Africa’s journey towards peace. They
are the voices of women who have been directly
impacted by conflict, but who have turned their
personal experiences into a driving force for
change. From community-level peacebuilding to
shaping national and regional policies, these

women have defied the odds, overcoming immense
barriers to challenge entrenched systems of
violence and inequality. They are the architects of
peace—often unsung, but always resilient.

The Women, Peace, and Security (WPS) agenda
is built upon the fundamental pillars of prevention,
participation, protection, and relief and recovery.
Over the years, Africa has not only embraced this
framework but has also led by example,
implementing National Action Plans and developing
institutions that champion women’s leadership in
peace processes. Today, 35 African countries have
adopted National Action Plans, and the continent
continues to serve as a beacon of progress in
advancing gender equality and women'’s inclusion
in peace and security.

However, while we celebrate the strides made,
we must also acknowledge the challenges that
remain. Gender-based violence continues to
undermine women'’s full participation in shaping
peaceful societies. The evolving nature of conflicts,
driven by climate change, economic strife, and the
rise of violent extremism, requires us to adapt and
respond with renewed commitment and urgency.

As we reflect on the 25% anniversary of United
Nations Security Council Resolution 1325, it is
clear that considerable work lies ahead. The road
to sustainable peace requires more than just the
recognition of women’s contributions; it demands
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that women’s voices are heard, valued, and
integrated at every level of decision-making. The
She Stands for Peace initiative amplifies the stories
of women who have long been at the heart of
peacebuilding, inspiring a new generation of
women to continue this vital work.

Let us remember that true peace is not simply
the absence of conflict; it is the presence of justice,
equality, and opportunity for all. These stories
remind us of the transformative potential of
women in creating sustainable peace, and they
urge us to remain steadfast in our commitment to
ensure that women continue to lead in every
aspect of peacebuilding.

As we continue this journey, let us honour the
remarkable women featured in this e-book, whose
courage and leadership are shaping the future of
Africa and the world. Their legacy will serve as a
beacon of hope for generations to come, reminding
us all that peace is not just a dream—it is a collective
endeavour that requires all of us to stand together,
in solidarity, for a better, more peaceful world.

In the spirit of these remarkable women, |
encourage you to read, reflect, and take action.
This is their story—one of resilience, leadership,
and an unwavering commitment to a more
peaceful world.



AU - UNOAU Joint workshop for Election Management Bodies (EMBs) in Africa on women’s Meaningful Participation in Electoral
Process held at AU Headquarters from 13 to 14 October 2022. © UNOAU
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FOREWORD

SPECIAL REPRESENTATIVE OF THE UN SECRETARY-GENERAL TO THE AFRICAN UNION AND HEAD OF UNOAU

MR PARFAIT ONANGA-ANYANGA

It is a great honour to contribute this foreword to
the third edition of She Stands for Peace. This
publication and the aspirations it represents speak
not only to the enduring struggle for women'’s
participation in peace and security but also to the
guiet power and consistent leadership of African
women whose contributions too often go
unacknowledged. Featuring 25 stories of women
and women'’s networks actively engaged in peace
initiatives, this edition arrives at a landmark
moment: the 25th anniversary of the United
Nations Security Council Resolution 1325 on
Women, Peace and Security (WPS). It is a moment
that invites both celebration and reflection on the
progress of the WPS agenda in Africa—an
opportunity to re-dedicate ourselves to the full
implementation of the resolution and the realisation
of its pillars. For a quarter of a century, Resolution
1325 has reminded the global community that
peace built without women is neither sustainable
nor just. However, we cannot afford to mark this
anniversary with rhetoric alone. Let it be
remembered not by the volume of our words but
by the structural transformations we are willing to
pursue.

Across Africa, we have seen the truth repeatedly
affirmed: women are not merely victims of conflict—
they are leaders, negotiators, agents of peace, and
visionaries, driving positive change. From rebuilding

fractured communities to mediating between
divided factions, their labour is often invisible but
never insignificant. The stories featured in this
book are evidence. The challenge before us is not
whether women are capable but whether we are
willing enough to remove the obstacles that impede
them. It is our collective responsibility to uplift and
empower women in the pursuit of peace and
security, ensuring they possess the capacity and
knowledge to make a lasting impact when the time
comes for them to step up.

Let us be unequivocal: women’s participation in
peace processes and peacebuilding is not symbolic
or merely tokenistic; it is essential. We cannot claim
to build inclusive societies while excluding half of our
population from shaping their future. When we look
around the continent, we still see far too few women
in positions of leadership, and far too many
antiquated notions about where women belong.
These are not just policy failures—they are moral
ones. Women's full equal, and meaningful
participation in all efforts to build sustainable peace
is at the heart of the obligations towards advancing
the WPS agenda. Hence, the call to all stakeholders
must recognise that the voices of young women and
girls are essential in shaping a sustainable future.
Peacebuilding initiatives must amplify  their
perspectives and empower them to take on leadership
roles, actively participating in peacebuilding efforts.
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The She Stands for Peace initiative and its
products continue to serve as a medium for women
to share their stories, including their achievements
and the challenges they face. As we consider the
future of the WPS agenda, we must do more—we
must build cultures that value women'’s voices. This
includes recognising the women already doing the
work on the front lines: climate activists managing
resource conflicts, peacekeepers de-escalating
tensions, and community leaders reconciling families
torn by war. These women do not need us to speak
for them; they need us to listen, support, and follow
their lead.

Importantly, we must speak with one voice. In
global forums, Africa is strongest when it speaks
with a unified voice. When we consult across
borders, we align our priorities and defend the
dignity and leadership of African women together.
The global stage does not wait for those who
hesitate. Our voices must be confident, united,
coordinated, and clear.

Lastly, we must be innovative to address the
evolving conflict landscape and shifting security
dynamics. The WPS agenda must keep pace. Data
and evidence of realities on the ground must back
every commitment we make. If our work does not
reflect the needs of the displaced mother, the
aspiring girl leader, or the woman entrepreneur,
then we are falling short. Accountability is not only
about data; it is also about dignity.

This edition of She Stands for Peace is more than
a historical record—it is a roadmap for what women
can achieve. It is a call to action for governments,
international organisations, civil society, and every
citizen who believes in a more just and peaceful
world. Let us honour the legacy of Resolution 1325
not just by looking back but by pushing forward
collectively.

Let us be bold in our ambition, deliberate in our
actions, and unwavering in our belief that African
women are not just participants in peace—they are
integral to its architects.



Africa Regional Strategic Meeting on Gender Mainstreaming in Small Arms Control in Africa, beld on April 16-17, 2025. The workshop was
co-organized by the African Union Commission and the United Nations Regional Centre for Peace and Disarmament in Africa. © UNOAU
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INTRODUCTION

The world stands at a crossroads. According to
the 2023 Global Peace Index, global peacefulness
has continued to deteriorate, with more than 170
conflicts recorded worldwide impacting 612 million
women and girls, many of which are concentrated
in Africa. From the Sahel to the Horn of Africa, the
Great Lakes and southern Africa, the continent
remains one of the most conflict-affected globally,
accounting for nearly half of all global conflict-
related casualties.

Yet, despite these alarming figures, global
military spending reached an unprecedented 2.4
US dollars trillion in 2024, reflecting a troubling
prioritisation of militarisation over investments in
conflict prevention and peacebuilding. The growing
expenditure on arms starkly contrasts with the
chronic underfunding of initiatives that address
the root causes of violence, mediate conflicts, and
sustain peace. This imbalance fuels instability,
trapping many communities, particularly women
and children, in cycles of suffering.

At the same time, we are witnessing a rollback
of women'’s rights, alongside gross human rights
violations, mass displacements, and unprecedented
violence against women and girls within societies
and families.

Against this backdrop, the global peace
architecture has undergone transformation. The
United Nations Secretary-General's 2023 New
Agenda for Peace reinforces multilateral efforts to

sustain peace, puts the leadership and participation
of women at the centre of ddecision-making,
and underscores the transformative potential of
women to attain sustainable peace. The Secretary-
General has also advocated for a renewed focus
on global peacebuilding through the Pact for the
Future Summit. This initiative emphasises the
interconnectedness of global challenges, from
climate change to conflict, and underscores the
importance of inclusive governance. In Africa,
Agenda 2063, the continent’s blueprint for
sustainable development, champions “silencing the
guns” by addressing structural drivers of conflict.

At the same time, mediation spaces are evolving,
with new actors emerging. Local, national, and
cross-regional women'’s networks, as well as youth
networks, are increasingly entering the mediation
landscape, introducing innovative approaches to
conflict resolution and peacebuilding. No single
actor leads peace processes alone, but women
have established themselves as critical players
within this spectrum of mediation efforts.

In October 2024, the world marked the 24%
anniversary of United Nations Security Council
Resolution (UNSCR) 1325. This milestone
underscored both progress and persistent
challenges in advancing women’s meaningful
participation in peacebuilding. At the heart of
these celebrations was the launch of the UN
Secretary-General's Common Pledge, a landmark



commitment to further increase women’s
representation in peace negotiations and conflict
prevention initiatives by 2030. These global
commitments reaffirm the importance of women’s
leadership in creating sustainable peace.

Since 2000, Africa has made significant
strides in advancing the Women, Peace and
Security (WPS) agenda through the creation of
legal frameworks, institutional mechanisms, and
advocacy efforts. Numerous states have also
developed regional and national action plans
to apply these principles. So far, 35 African
countries have adopted the National Action Plans
(NAPs), with recent additions including Zimbabwe,
Somalia, Malawi, Morocco, and Chad.

Yet long before UNSCR 1325 codified the role of
women in peace and security, African women were
already leading in this area, confronting violence,
mediating disputes, and rebuilding fractured
communities. This e-book, She Stands for Peace,
honours their extraordinary contributions. It
chronicles the stories of African women who,
against all odds, have advanced the principles of
UNSCR 1325. These local, national, and continental
Sheroes are the often unsung architects of peace,
continually redefining resilience and leadership in
times of crisis. As we celebrate the 25" anniversary
of UNSCR 1325, this e-book aims to amplify the
voices of African women peacemakers whose work
forms the foundation of the WPS agenda.

To boost WPS implementation in Africa, both
the UN Office to the African Union (UNOAU) and the
African Union Commission (AUC) have increased
their efforts over the last decade. The Joint UN-
AU Framework for an Enhanced Partnership in
Peace and Security has strengthened collaboration
on advancing women's roles in peace and security.
The She Stands for Peace project is a testament
to this commitment. Through collaboration with
the UNOAU and key AUC departments—including
Peace and Security, Political Affairs, and the Office
of the AUC Special Envoy on Women, Peace, and
Security—this initiative has already yielded two
e-books and a podcast series.

This third She Stands for Peace e-book
represents a further step forward in this
collaboration. It highlights the experiences of
nineteen women and six women’'s networks,
showcasing the crucial role of women in
promoting peace and security in Africa. These
stories reveal how women, particularly in conflict-
affected settings, have transformed challenges
into opportunities to influence political and social
structures across the continent. Their experiences
underscore the importance of ‘glocalising
peace’ and the urgent need for the international
community to adequately support and fund African
women's contributions to peacebuilding.

UNSCR 1325 focuses on four main pillars:
prevention, participation, protection, and relief
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and recovery. These pillars highlight the crucial
role women play in preventing conflict, negotiating
peace, maintaining peace, and rebuilding societies
after conflict. This e-book shares stories of effective
practices in these areas, showcasing progress
in increasing women'’s involvement in peace
processes and addressing gender-based violence.
These practices include local community initiatives,
youth leadership, cross-country and regional
collaborations, and women'’s leadership networks.

However, the experiences contained in this
e-book remind us that much work remains to
be done. Gendered violence continues to hinder
women’s full involvement in shaping the future of
conflict-affected societies. Meanwhile, the dynamics
of conflict are evolving and are now shaped
by intersectional factors such as globalisation,
climate change, economic strife, and the rise of
violent extremism. These factors, coupled with the
development of new technologies, have given rise
to new forms of conflict in Africa, making the WPS
agenda more relevant than ever.

The year 2025 marks the 25th anniversary of
the adoption of United Nations Security Council

Resolution 1325 (UNSCR 1325). This anniversary
presents a crucial opportunity to reaffirm our
commitment to the Women, Peace, and Security
(WPS) agenda in Africa. By transforming our
commitments into concrete actions, we can
ensure that women are not only included in peace
processes but are also empowered as leaders and
decision-makers in building sustainable peace and
security across the continent.

As we reflect on the achievements of the past 25
years and look to the future of the WPS agenda,
this e-book stands as both a tribute and a call to
action. By amplifying the voices of African women
at the forefront of peacebuilding, we ensure their
stories are heard, their struggles recognised,
and their contributions celebrated. Their journey
illuminates the path forward, reminding us that
sustainable peace and security can only be achieved
when women are fully, equally, and meaningfully
included in every aspect of peacebuilding. This
is their story: a tapestry of diverse experiences
shaped by countless conflict contexts where the
WPS agenda finds expression across Africa. We are
honoured to share it.
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A New Chapter in Advancing the Women,
Peace and Security Agenda in Africa

The African Union Commission has formally appointed H.E. Ambassador Liberata Mulamula
as the African Union Special Envoy on Women, Peace and Security (WPS).

At the high-level workshop on revitalizing WPS monitoring, convened at the AU
Headquarters from 23 to 25 June 2025, Ambassador Mulamula reaffirmed the Union’s
unwavering commitment to advancing the WPS agenda. She stressed that inclusive leadership,
evidence-based policymaking, and strategic partnerships are not optional but essential to
shaping sustainable peace and security across the continent.

In her remarks, she paid tribute to her predecessor, H.E. Bineta Diop, whose pioneering
leadership laid the foundation for institutional progress and positioned WPS at the heart of the
AU’s peace and security architecture.

Her address signaled a defining moment in Africa’s journey toward gender-responsive
peacebuilding, as the continent prepares to commemorate the 25th anniversary of UN Security
Council Resolution 1325. With clarity of purpose and bold vision, Ambassador Mulamula

has committed to accelerating implementation of the WPS agenda, anchored on three
interdependent pillars:

* Diplomacy - to elevate women’s leadership and strengthen peace processes.
* Accountability - to ensure commitments are translated into measurable action.

* Innovation - to drive transformative and sustainable change.
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AUC Chairperson's Special Envoy

on Women, Peace, and Security,

H.E. Ambassador Liberata Mulamula.

© African Union Commission
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AMER MANYOK
DENG

Amer Manyok Deng is a founding member of the Women'’s Bloc of South Sudan and a dedicated advocate
for women's rights and their inclusion in peacebuilding. As Chairperson, she played a pivotal role as a
negotiator, championing women's participation in the IGAD-led peace process in Addis Ababa in 2015.

Together with women peacebuilders, her efforts have been instrumental in ensuring that women's voices are

heard in shaping South Sudan's path to peace and stability.

y name is Amer Manyok Deng, and | am a civil society activist
as well as the leader of the Women's Bloc, which has played
a crucial role in calling for an end to the conflict in South Sudan.
I've been advocating for peace and stability for women for many
years. This has included pushing for affirmative action policies to
ensure women are represented. | have drawn on UNSCR 1325
to advocate for women's participation in government and peace
efforts.
| was born in Gow, South Sudan, and | was impacted by conflict
from a young age. In 1986, war erupted in Bor, Jonglei State,
forcing my family to flee to Ethiopia. We ended up in the Dima
Refugee Camp in Ethiopia, and my mother became the sole
caregiver for our family after my father and brothers died during
the South Sudanese liberation movement. My mother’s activism
has a big impact on me because she became a leader in the
refugee camp, sourcing food and selling it to those in need. This
was also where | developed my mediation skills, as | would often
mediate family disputes and facilitate dialogue between people
who were fighting.

| had returned to South Sudan after independence, but when
the civil war erupted in 2013, women were badly impacted with
widespread displacement and rampant sexual violence. The
fighting also created a lot of orphans and widows. Because of
this, | started trying to mobilise women to support relief efforts.
We went to the radio stations to call for the churches and media
houses to assist. We managed to get porridge and fuel for the
hospitals. This marked the beginning of my continuous work to
support victims and promote peace.

In 2015, | was one of the founders of the Women's Bloc
of South Sudan, an NGO established to strengthen women’s
collective power. For the past nine years, the Bloc has worked
hard to highlight women’s concerns and advocate for women’s
representation in all decision-making processes. The Bloc is an
umbrella network of women from different ethnic, political, and
socioeconomic backgrounds and includes women from civil society,
political parties, the diaspora, and the private sector. At first, we
advocated for the inclusion of women in the peace negotiations.
We have also called for the inclusion of women'’s specific issues,
including affirmative action. We started by advocating for a space
to speak, and we never stopped!

| served as a negotiator and advocated for women's
participation in the Intergovernmental Authority on Development
(IGAD)-led peace process in Addis Ababa in 2015. Because of
our mobilisation, the warring parties had to include women in
the list of delegates at the peace talks. The Women's Bloc was
also granted accreditation by IGAD as a stakeholder in the peace
process, following campaigns led by the South Sudan Women
Advocacy for Peace (SSWAP).

As a result, in 2015, the Bloc served as formal observers and
signatories to the 2015 Agreement on the Resolution of the
Conflict in the Republic of South Sudan. It was the first time that
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The Women’s Bloc of South Sudan, led by Amer Manyok Deng, delivered the communiqué to the Office of the President in Juba, South Sudan, on 16
July 2016. It was received by then Press Secretary Ateny Wek Ateny. © Women’s Bloc of South Sudan/Amer Manyok Deng

South Sudanese women were signatories to a peace agreement
in Sudan’s and South Sudan’s history. The Agreement set out
a roadmap for a future of peace and made explicit provisions
for women'’s participation in implementing the Agreement and
economic development. We were also appointed as members of
the Joint Monitoring and Evaluation Commission.

However, the peace was fragile, and conflict resumed in 2016.
The Revitalized Agreement on Resolution of the Conflict in South
Sudan (R-ARCSS) was signed in Addis Ababa in 2018. All those
who signed on behalf of parties to the conflict were men. Only
seven of the 17 civil society signatories were women.

Due to women mobilising for their meaningful inclusion in
peace processes, South Sudan has made some progress in
appointing women to high-level positions since 2015; however,
there is still work to be done. The economic situation in the country
is now also creating conflict. In response to this challenge, | am
advocating for women's economic empowerment and have urged
the government to provide financial opportunities for women.

Unfortunately, women in South Sudan often face discrimination
in business, and men are more likely to be awarded contracts.
Men are often not aware that women have equal legal status
and rights to them in the country. Additionally, women are often
burdened with responsibilities such as childcare and education,

which can limit their economic opportunities. And even when
women succeed in business, they may face challenges from their
husbands' families, who will always claim that the money they
have earned is theirs. In some cases, women may be forced out of
their businesses or even experience domestic violence.

What I've experienced as a South Sudanese woman is that
women are not acknowledged in their lifetime. Women who are
willing to advocate for the unity of women do not get a lot of
financial support. When it comes to empowerment, people who
advocate for these spaces are often forgotten when resources
are available. But | will continue to raise my voice in campaigns
for women’s participation, women’s economic rights, and against
gender-based violence. To achieve this, | want to mobilise men.
Our male counterparts as allies should be part of discussions on
how peace and security are important for everyone in our society.
Women know what the problems are, but men have to become
part of the healing and reconciliation that is needed. We need to
unite, respect each other and value each other.
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Participants of the three-day conference held 1n Juba from 21-23 March 2018, under the theme “Women Together for Sustainable Development”
to sensitise women at all levels about the Phase one and two of the High-Level Revitalization Forum of the 2015 Agreement on the Resolution of
Conflict in South Sudan (“Peace Agreement”). The conference was organised by Women's Bloc of South Sudan, in partnership with UN Women,
RIMEC and UNMISS. © Amer Manyok Deng

UNSCR 1325 - PARTICIPATION & RELIEF & RECOVERY PILLARS

Amer Manyok Deng’s activism highlights the potential of implementing UNSCR 1325 for women'’s participation in South Sudan
as well as the need to promote the relief and recovery pillar. The Women's Bloc successfully advocated for women's inclusion in
the IGAD-led peace talks and contributed to a more inclusive peace process. The involvement of the Women's Bloc also ensured
significant gender-specific provisions in the peace agreement.

Deng’s story also demonstrates the importance of sustained support for the relief and recovery pillar. Despite the
commitments made in the peace agreements, their effectiveness has been constrained by limited political will and
inadequate resource allocation.



© Aminatou Mint El Moctar




AMINETOU MINT
EL-MOCTAR

y path to human rights work began in my youth; | was

involved in politics before | transitioned into human rights
work. From an early age, | recognised the systemic injustices
faced by women in Mauritania. My activism stems from a deep
sense of duty to protect women'’s rights, and | have dedicated
over 40 years to advocating for change in my country.

| was born in December 1956 into a conservative family
from a "warrior” clan. | was shaped by a traditional Arab desert
lifestyle, which places heavy restrictions on women'’s freedom.
My political consciousness was sparked during my first year of
high school when | became aware of the democratic movement's
emergence. Observing the marginalisation of women and
children, | actively campaigned for freedom of speech, realising
that speaking out was necessary to bring about transformation.

My commitment to justice, democracy, and equality often
came at great personal risk, and | have endured detentions,
imprisonment, and accusations of betraying my people. Over
the years, | frequently faced harassment and criticism due to
my vocal pursuit of justice. In a conservative society where
female activism is discouraged, operating as an advocate is often
dangerous.

| have been subjected to a fatwa because of my work. A fatwa
against me was issued by a sheikh who called for my execution.
In 2015, these threats intensified and forced me to send my
son abroad for his safety. Despite currently having no protection
from the police or government, | continue my work and refuse
to be silenced.

My mother passed away when | was young, and my father
initially opposed my political involvement, but he eventually
came to understand and support my beliefs. | married at 14 to
a progressive man in his 30s who was part of the democratic
movement. At the time, | didn't distinguish between forced and
consensual marriages, as forced marriage was the norm. My

Aminetou Mint El-Moctar is the founder and director of the Association des Femmes Chefs de Famille (Association of Women Heads of
Household) in Mauritania. She has been a pivotal force in advancing the rights, empowerment, and well-being of women across the country.

first husband’s supportive nature allowed me to pursue my
political aspirations and enabled me to gain independence from
my family. However, my second husbhand did not share my
democratic values.

Mauritania remains a difficult environment for women, as
gender inequality is deeply ingrained. It fuels issues like child
marriage and teenage pregnancies and creates barriers to
property ownership. Through the Association des Femmes
Chefs de Famille en Mauritanie (AFCF), we support women by
operating several shelters for survivors of violence and sexual
abuse. We also provide legal aid through a network of dedicated
lawyers. Through these initiatives, we assist women suffering
from domestic violence.

Our campaign for legislation to protect women from domestic
and sexual violence began in 2012 by mobilising 4,000 women
to present a proposed law to the presidency. The draft bill
initially has faced with significant opposition. The bill is currently
at the Ministry of Justice. It is eagerly awaited in Parliament by a
committee of women mobilized to support its adoption.
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“Defending human rights is at the core
of who [ am. [ am a campaigner for
change, committed to fighting against
impunity, discrimination, slavery,

and racism. I believe in confronting
taboo subjects to expose all forms of
degrading and discriminatory practices,
particularly those affecting women and
children. My advocacy has made me a
target, but I will always raise my voice
against injustice.”

Our advocacy for the legal protection of women has been
fraught with challenges, but despite this, more and more
Mauritanian women are standing up for their rights. We have
engaged in protests, strikes, and sit-ins to bring our issues to the
attention of stakeholders and push for change. Achieving electoral
guotas has been a victory for us. After initially advocating for 20
per cent representation, we secured a 25 per cent quota in 2006.
Our goal is now to achieve 50 per cent representation of women
in parliament, which reflects the proportion of women in the
population. Thirty-three per cent is more likely in the short term,
but we remain committed to pushing for equal representation.

AFCF has expanded its work to promote peace and stability in
the Sahel region. We collaborate with women'’s groups to foster
dialogue on peacebuilding and mentor young women to counter
violent extremism. Our initiatives span five conflict-affected
countries, and we have established committees focused on the

© Aminatou Mint El Moctar



Aminetou leading the women's march organised by AFCF in Nouakchott, Mauritania, in 2012 to submit the proposed law on the protection of women

and girls to the presidency. © AFCF.

protection of women and children. Our model
has gained recognition, with neighbouring
countries like Burkina Faso and Céte d'lvoire
wanting to mimic our approaches.

To amplify the voices of Mauritanian
women and their experiences, we want to
get comprehensive media coverage at the
local, national, and international levels.
This includes producing parallel reports
to highlight the lived realities of women,
the root causes of instability, and barriers
to peace. Women’s involvement is crucial
in peace processes, and with the support
of the global community, we can push for
meaningful change. Advocating for human
rights is more than my work; it is my life's
mission.

UNSCR 1325 - PROTECTION AND PARTICIPATION PILLARS

Aminetou Mint El-Moctar’'s work exemplifies the participation and
protection principles of UNSCR 1325, particularly in promoting women’s
roles in peacebuilding and addressing gender-based violence. Through
the Association des Femmes Chefs de Famille, critical support has been
provided to vulnerable women through the establishment of shelters for
survivors. In so doing, they advance the protection of women in conflict.

Mobilising women to achieve parliamentary representation advances one
of the core objectives of the 1325 framework: elevating their participation
in decision-making processes. This, in turn, helps create a society where
women's rights are respected.
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DR BRIGALIA
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Dr Brigalia Bam is an internationally recognised mediator who has held various key positions in South Africa, Africa, and globally. She
served as the Chairperson of the Independent Electoral Commission of South Africa and is a former member of the African Union (AU) Panel
of the Wise. She was also Executive Programme Secretary for the Women’s Department of the World Council of Churches (WCC), General

Secretary of the South African Council of Churches and a founding member and former President of the Women's Development Foundation.

Women’s lived realities mean that they can offer unique and
central contribution to mediation processes. When we
begin to talk about how women are affected by conflicts, it will
never be like when a male is describing to other people how
the conflict is affecting women's lives. When you begin to speak
about the absence of peace, women bring in the human aspect.
They will focus on the children whom we have a responsibility
for in life. | think it is those aspects that we need to ensure
are always part of mediations. With all the principles that we
do have, we must realise that women bring this and encourage
more women to mediation.

| was born in Gogwana village, Tsolo, in the former Transkei,
South Africa. My mother wanted to ensure that her children
achieved all that was possible in education for black people at
the time, despite the reality of racial and gender discrimination in
South Africa. Resisting injustice was a theme that drove my family
and me, and we became part of the struggle against apartheid.

| have had difficulty separating my political involvement,
activism, feminist beliefs and religious beliefs. If | protest against
a particular issue, for example apartheid, am | protesting because
of my religion, because of my political beliefs or because, as a
feminist, | believe no human being should be oppressed? All
these aspects of my identity have a bearing on what | do.

During the 1960s, through my affiliation with the World Young
Women'’s Christian Association and the Council of Churches, |
attended a number of international conferences. At that time,
these organisations provided a training ground for women,
especially in leadership. Women like me, who would never have
the opportunity to speak in public anywhere, learnt to do so
in public meetings. While visiting countries like Zambia, Kenya
and Uganda, | gained experience as a speaker and organiser,
which led to my appointment as Director of the Department

of Co-operation of Men and Women in Church and Society in
the World Council of Churches (WCC). Despite the apartheid
government’s attempts to prevent me from taking up this role, |
moved to Geneva in 1967.

While heading the Women's Department of the World
Council of Churches from 1967 to 1981, | witnessed the specific
challenges women faced in the church and society. | had to
organise meetings for women in different parts of the world,
set up structures for women in different regions and strengthen
existing regional groupings. | met many women around the world
and saw, first hand, that the subordination of women, negative
attitudes towards women and our exclusion from participation
in public life were a universal phenomenon. | also saw that
women’s exclusion was based on culture, which had nothing to
do with the scriptures. This drove my commitment to campaign
for the greater participation of women in decision-making, as
women need to be able to rise to the highest levels of leadership.

After leaving the WCC, | worked for the Women’s Workers
Programme (Africa Region), which was part of the International
Union of Food, Agricultural, Hotel, Restaurant, Catering, Tobacco
and Allied Workers' Associations (IUF) in Geneva. Following my
return to South Africa prior to the fall of apartheid, | served
as General Secretary of the South African Council of Churches
from 1994 to 1998. | then founded the Women'’s Development
Foundation and became the Foundation’s president.

In 1999, President Mandela appointed me as the chairperson
of the Independent Electoral Commission (IEC) of South Africa.
He did not ask me to confirm my interest or decline the position.
In fact, Mandela made it clear he was not giving me an option
but simply wanted to inform me that | was now in charge of the
IEC. During my twelve-year service at the |EC, my team and |
developed an efficient electoral system in South Africa.
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Dr Brigalia Bam, sharing ber lessons and insights for future generation

with ACCORD, 29 August 2019, Durban. © ACCORD

However, my position in the IEC did not come without
detractors. When | started my job, all political parties were
male-dominated, and people said, “Mandela has made the
biggest mistakes. How can a woman be made Chairperson of
the Commission? Does she even understand politics?” But | was
able to overcome these negative voices by focusing on the fact
that my task was to ensure that democracy is felt in each and
every corner of South Africa. | tried to guide South Africans with
humour, tolerance and impartiality along this path to inclusive
democracy.

Another significant initiative | was involved in was supporting
Mrs Zanele Mbeki's initiative of women's participation in the
Inter-Congolese Dialogue. In 2002, we worked closely with
women from the Democratic Republic of the Congo (DRC) who,
in a powerful act of activism, formed a human chain to persuade
the men into signing the peace agreements at Sun City, South
Africa. Their determination paid off, and the agreements were
signed, marking a critical step toward peace.

The Inter-Congolese Dialogue culminated in the signing of the
Global and Inclusive Agreement, signed in Pretoria on 17 December

2002, laid the foundation for a transitional government in the DRC.
Our work with the women from DRC also served as a catalyst
for Mrs Mbeki to establish the South African Women in Dialogue
(SAWID) in 2003. SAWID went on to facilitate national and regional
dialogues with women in South Africa, as well as with women from
the DRC, Burundi, and Sudan.

In recognition of my role on the continent, in 2007, | was
appointed as a member of the first African Union’s Panel of the
Wise (PoW), a critical pillar of the AU’s Africa Peace and Security
Architecture (APSA). The PoW is composed of a five-person panel
of highly respected African personalities from various segments
of society who have made outstanding contributions to the cause
of peace, security and development on the continent with a task
to support the efforts of the Peace and Security Council (PSC)
and those of the Chairperson of the Commission, particularly in
the area of conflict prevention.

It was during my tenure as a member of the Panel of the
Wise that | was sent to Kenya on a diplomatic mission, which
included Archbishop Desmond Tutu, in the aftermath of the
2007-8 election violence. At that time, | was one of the only
two women in the team. At one point, the negotiations became
so tense that, it felt like the room was going to explode. | asked
that we have a break, and | called the other woman aside, and
| said, “You know what? You and me are the only two women
who are in this team. You and me are the only ones who can
make or break this mediation. Too many lives are being lost.
People are dying”. | realised that the reason this woman and
| were there was to humanise the process and to remind the
leaders at the table of the devastating toll this crisis was taking
on ordinary Kenyans. With this renewed sense of purpose, we
worked together to de-escalate tensions, urging all parties to
move beyond their political grievances and prioritise the well-
being of their people.

Ultimately, the mediation efforts led by the African Union
resulted in the signing of the National Accord and Reconciliation
Agreement in 2008. This power-sharing deal helped restore
stability and prevent further bloodshed, marking a critical turning
point in Kenya'’s political landscape. Looking back, | know that the
presence of women in that room was instrumental in steering
the process away from collapse and toward peace.

Nonetheless, | had to learn to address my own self-doubt
during my early experiences of mediation. | was afraid at first
because | thought you must look terribly clever and appear
to really know everything. However, you must be honest. Just
realise that you have a responsibility towards protecting people's
lives. That's what it means to be a mediator.

Despite some incremental changes, the peacebuilding sphere
remains dominated by patriarchal attitudes. While there is



progressive rhetoric and increased representation of women, also for meaningful participation and influence in decision-
attitudes have been slower to change, and gatekeepers abound.  making spaces. Building strong networks, amplifying women'’s
Overall, the ongoing equation of women with gender has served leadership at all levels, and demanding accountability from
to reinforce patriarchal gender relations. To break these barriers, institutions that pay lip service to gender inclusivity are critical
women must continue pushing not only for representation but  steps forward. Aluta Continua!

Former IEC Chairperson Dr
Brigalia Bam shares a moment
with Graga Machel, wife of the
late Nelson Mandela, during ber
birthday celebration at St Alban
the Martyr Anglican Cathedral.
© Thobile Mathonsi/ African
News Agency (ANA)

UNSCR 1325 - PREVENTION, PARTICIPATION & PROTECTION PILLARS

Dr Brigalia Bam’s extensive contributions as a mediator and as the chairperson of South Africa’s |EC significantly align

with the four pillars of the United Nations Security Council Resolution (UNSCR) 1325. Her active involvement in promoting
women'’s participation during the Inter-Congolese Dialogue exemplifies the participation pillar, highlighting the importance of
women'’s voices in peace processes. Additionally, her role as a mediator during Kenya’'s post-election conflict underscores her
commitment to the protection of women and girls and the prevention of violence against women and girls, who often bear
the brunt of such crises.

Furthermore, Dr Bam’s leadership at the IEC was instrumental in ensuring that South Africa’s election outcomes were
accepted by all political parties and local and international observer missions. This achievement not only showcases the vital
role women play in facilitating fair and free elections, but also reinforces the significance of women’s leadership in fostering
democratic governance and stability. Through her dedication and impactful work, Dr Bam exemplifies the principles of
UNSCR 1325, advocating for women'’s participation and protection in conflict situations.
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Participants of AU Women Peace and
Security /Continental Results Framework
—— _ (WPS/CRF) Trainingand-Restach=
High-Level Workshop beld at the AU
Headquarters from 23 - 25 June 2025.

© Africa UnionCommission
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PLATEFORME DE VEILLE DES FEMMES POUR LA
PAIX ET LA SECURITE « ETTU JAMM »



ETTU JAMM NETWORK A PLATFORM
FOR WOMEN'S LEADERSHIP IN

PEACEFUL ELECTIONS
i

TTU JAMM (Peace Space in the Wolof national language)

was founded in 2012 as a women-led Platform to promote
peaceful elections in Senegal. It was established with the support
of the former Special Envoy of the Chairperson of the African
Union Commission on Women, Peace, and Security, Bineta Diop,
and is coordinated by the NGO Femmes Africa Solidarité. ETTU
JAMM comprises over 60 Senegalese civil society organisations
exclusively led by women, boasting a membership base of more
than 520,000 women across Senegal’s 14 regions.

Senegal has faced a series of conflicts, particularly in the
Casamance region, where many women live in post-conflict
situations as survivors of violence, including sexual violence and
landmine injuries. ETTU JAMM has actively supported these women
by advocating for their reintegration into society and lobbying
for their inclusion in the peace and decision-making processes.
Through awareness campaigns, advocacy, and participation in
electoral processes, the Platform promotes peace and human
rights. According to the organisation’s President, Penda Seck Diouf,
the women who make up ETTU JAMM saw that “without peace,
without stability, without security, there can be no development and
no empowerment of women”.

ETTU JAMMs mission is rooted in the advancement of
gender equality and the extension of parity principles in decision-
making bodies. The Platform’s work draws on UNSCR 1325 and
underscores the importance of women’s participation, protection,
and the elimination of gender-based violence. Membership is made
up of local women leaders in conflict prevention and management
who have gone on to play a significant role in electoral monitoring
and conflict prevention in Senegal. The Platform’s work also includes
addressing the widespread impact of sexual and gender-based
violence, such as domestic violence, early marriage and harmful
practices.

African region.

ETTU JAMM is a coalition of women's organisations in Senegal. It is focused on issues of peace and security, emphasising dialogue,
participation, and advocacy. The organisation is a recognised leader in the field of Women, Peace, and Security (WPS) across the West

One of the flagship initiatives of the organisation has been
electoral monitoring. From 2012 to 2024, ETTU JAMM members
travelled throughout all the regions of Senegal to raise awareness
of the need for peaceful elections, contributing to the prevention
of conflict and gender-based violence during the electoral period
and providing early warning and poll-watch services in conjunction
with key players to preserve peace, security and democratic gains.
Visiting the ETTU JAMM monitoring room, Ellen Johnson Sirleaf,
former President of the Republic of Liberia, noted: "The women of
Senegal are today showing the whole world that they are not just
observers of the political process, but players in their own right who,
aware of their political responsibility, are taking the fight for peace in
Senegal into their own hands".

Activities and Methods: The 3M Strategy

ETTU JAMM's work is based on the "3M" strategy: Mobilisation,

Mediation, and Monitoring.

¢ Mobilisation: The Platform brings together women'’s
organisations, community leaders, institutional actors, and
development partners, rallying them around the common goal
of peace and security.

¢ Mediation: Preventive diplomacy is at the core of ETTU JAMM's
mediation efforts. The Platform facilitates dialogue between
various political, traditional, religious, and cultural stakeholders
to ensure a peaceful electoral process. A series of meetings are
held with local populations, civil society organisations, youth, and
women's groups to foster understanding and cooperation.

 Monitoring: ETTU JAMM actively monitors the electoral process,
working to prevent conflicts and ensure social cohesion. This
includes producing awareness-raising materials on sexual and
gender-based violence (SGBV) and developing projects and
programmes aimed at GBV prevention.
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A press conference by the Special Envoy of the Chairperson of the
African Union Commission on Women, Peace and Security, Bineta Diop,
during ETTU]AMMpeace caravan in Diourbel, 30 January 2024.

© ETTU JAMM

ETTU JAMM has made significant strides in training and capacity
building. This has included developing training modules on gender-
based violence and supporting the creation of a glossary on GBV,
gender equity, and equality, now widely adopted by civil society.
Over 1,000 paralegals and community workers from 35 civil society
associations have benefited from these initiatives. Collaborating with
the Senegalese government, particularly the Ministry for Women,
ETTU JAMM has also contributed to the development of a National
Plan to Prevent and Combat GBV. Additionally, the Platform has
integrated Information and Communication Technologies (ICTs)
into its strategies, enhancing outreach and effectiveness in GBV
prevention.

A notable achievement of ETTU JAMM is its advocacy for
women's participation in peace negotiations, particularly in the
Casamance region. The Platform trained women leaders on peace
and security issues, emphasising mediation, community mediation,
and communication strategies for peacebuilding. Dialogue sessions
and community forums provided spaces for exchanging views on
peace and security, enabling grassroots communities to engage
in discussions on critical topics such as violence against women,
its prevalence, and potential solutions. Collaboration with other
sectors, including religious and civil society organisations, has been
integral to building trust within communities. Through awareness
campaigns and meetings with religious, traditional, and cultural
authorities, the Platform has engaged diverse stakeholders, with
religious leaders in several regions becoming ambassadors for
peace and reinforcing its message.

Youth Training on electoral observation conducted by ETTU JAMM -
Dakar; 20 March 2024. © ETTU JAMM

Despite these achievements, ETTU JAMM  has frequently
confronted challenges rooted in sexist stereotypes and resistance
to gender equality. While men are often perceived as the main
obstacle, resistance also comes from women who view gender
advocacy as divisive. According to Penda Seck Diouf: “There are
also women who are even more patriarchal than men, especially
religious women”. These women adhere to traditional beliefs that
men, as "natural leaders," hold authority over women, a perspective
sometimes used to justify violence against women. The Platform
addresses these issues through targeted dialogue sessions that
challenge these stereotypes and promote inclusivity.

ETTU JAMM also works to connect women'’s rights, security, and
empowerment to the broader fight against discrimination. Advocacy
efforts emphasise that all forms of discrimination are root causes of
insecurity and conflict, disproportionately affecting women. A critical
aspect of the Platform’s work is urging states to implement laws
and international conventions they have ratified, reinforcing the link
between eliminating discrimination and achieving lasting peace and
security.

The Platform’s efforts have led to a growing acceptance of
its peace message and conflict prevention approach. Training by
ETTU JAMM's grassroots network has focused on capacity building,
dialogue, and effective communication. Reflecting on this work,
Penda notes: “In the fight against violence against women, the
involvement of grassroots communities is the fourth pillar, and the
participation of men is the fifth. When gender equality is highlighted,
it must be explained by appealing to our values and our culture.
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ETTU JAMM “Situation room” for the Presidential Elections - Dakar, 24 March 2024 . © ETTU JAMM

When we talk about gender-based violence, gender equality, and
women's participation, we automatically refer to our values. We
need to have men with us and encourage positive masculinity”. This
approach has contributed to a notable increase in men speaking out
against acts of violence and supporting efforts to eliminate gender-
based violence.

Use of Media and Advocacy Tools

The Platform has effectively leveraged media and developed
advocacy tools tailored to local contexts, translating them into
national languages for greater accessibility. These tools have been
crucial in spreading the Platform’s message through campaigns and
community engagement, particularly in post-conflict zones. The
Platform has also promoted women's participation in reconciliation
ceremonies, disarmament efforts, and post-conflict reconstruction
initiatives.

ETTU JAMM produced an advocacy film featuring appeals from
women survivors of landmine injuries, urging the enforcement of
the Ottawa Convention and UNSCR 1325. These lobbying efforts
also contributed to the integration of a national peace education
programme into Senegal’s strategy to prevent and combat sexual
and gender-based violence.

Integration of ICTs for Early Warning and Response

Recognising the transformative potential of technology, the Platform
integrated ICTs into an SMS-based early warning system for
reporting incidents of violence. This system has become a vital tool

for quickly alerting communities and locating victims of violence,
enabling timely support and intervention. By reducing isolation and
fostering immediate responses, the early warning mechanism has
strengthened community resilience.

ETTU JAMM has established focal points across every region in
Senegal to handle conflicts, threats to peace, or mediation needs.
This decentralised network ensures that victims receive prompt
assistance and remain connected to societal support structures.

Regional and International Impact

The Platform’s influence has extended beyond Senegal, impacting
neighbouring countries such as Mali, Mauritania, Guinea, and
the DRC. Women from these regions have sought ETTU JAMM's
expertise to establish similar initiatives focused on peace, security,
and democratic transparency. For example, during Mauritania’s
2024 elections, women organised an early waming room to
advocate for peace, security, and respect for democracy. Reflecting
on this regional collaboration, Penda Seck Diouf states, “In other
countries, we have had the opportunity to exchange experiences of
how to promote the participation and mobilisation of women”.

This cross-border cooperation has enabled knowledge-sharing
on dialogue, conflict resolution, and women’s involvement in
peacebuilding. Additionally, the Platform has compiled extensive
documentation on violence against women and girls in conflict-
affected areas, including Liberia, Sierra Leone, Uganda, Guinea,
Benin, and Burkina Faso, further contributing to regional and global
efforts in addressing gender-based violence in conflict contexts.

55



Recognising African women’s
contributions to peace and security

FAIDA MWANGILA
FABIOLA

=

Faida Mwangila Fabiola is a women's rights activist and politician from North Kivu in the Democratic Republic of the Congo. She
is a former Minister of Family and Women's Affairs, founder of the Bureau de Consultation en Genre, Participation Citoyenne et
Développement (Gender, Citizen Participation and Development Consultation Office) and the Cadre Permanent de Concertation de

la Femme Congolaise (CAFCO: The Permanent Framework for Consultation of Congolese Women).

Conflict has deeply affected my life, and | am devoted to
the pursuit of peace and women’s rights in the DRC. | was
born in Obaye, North Kivu, in 1965. When | was a student
at the University of Kisangani, | started my activism journey.
There was only one dormitory for girls, which was unsafe
for us at night. We decided to organise ourselves, writing a
statement that led to banning men from our dorm. After |
graduated from university, the first Congolese war was raging.
| founded my first NGO, Action pour la Participation de la
Femme au Développement (Action for Women's Participation in
Development), amidst the violence.

In 1995, | was appointed to the office of the Governor of
North Kivu, first as rapporteur, then as administrative advisor
and eventually as cabinet director. | was later appointed Minister
for Family and Women's Affairs in the Transitional Government
of the DRC, so | have a long history in politics.

While | was working for the Governor of North Kivu, we
launched Tous Pour La Paix Et Le Développement (All for Peace
and Development). Tous Pour la Paix advocated for cohesion
between the ten communities of North Kivu. It was a group of
young people who said, “We don't want conflict”. However, many
people in the region were worried that we could never have
peace without the return of the refugees from Rwanda.

In 1996, when Kabila's rebellion intensified, women continued
to face brutal violence, particularly in areas like Masisi and
Rutshuru. The refugee camps were dismantled, forcing Rwandan
refugees into the forests or nearby homes. Recognising the
impact of the crisis, Tous Pour la Paix launched a Rwandan
refugee repatriation project in partnership with the UNHCR
in 1999. Many refugees had spent more than a year living in
misery in the bush, and so many of them were dying. We raised
awareness among refugees about our repatriation project and
urged them to return to Rwanda.

However, not everyone supported our work, and in March
1999, armed groups ambushed our convoy on the Rutshuru
road. During the violent attack, they opened fire on us and
clubbed us with their guns. My driver was shot dead, and | feared
for my life. | even prayed for the Lord to receive my soul! |
narrowly escaped death after bribing the soldiers with United
States Dollars 3,000, buying time until some other soldiers from
the national army intervened. | was hospitalised after this, and |
have had to live with the trauma of that ordeal, but it continues
to fuel my fight against violence.

| participated in the Sun City peace talks that led to the
2002 Global and All-Inclusive Agreement Between Jean-
Pierre Bemba's Mouvement pour la libération du Congo and the
government of Joseph Kabila. | was there as part of the Rally for
Congolese Democracy-Goma (RCD-Goma) delegation. | advocated
for women’s inclusion and mobilised Congolese women to do the
same. After the 1999 Lusaka Ceasefire Accord, the signatories
committed to convening an Inter-Congolese Dialogue. There were
a series of negotiations in Ethiopia (Addis Ababa) and South Africa
(Sun City and Pretoria) between 2001 and 2003. The Lusaka
Accord made no provision for a gender quota for the talks, and we
had to pressure the facilitator of the Inter-Congolese Dialogue, Sir
Ketumile Masire, to promote the inclusion of women.

Before travelling to South Africa, | met with other women
in Nairobi so we could build a coalition prior to the Sun City
negotiations. In particular, we wanted to increase the number of
women representatives in the upcoming talks, as the negotiations
in Addis Ababa had only included six women out of 74 delegates.
| joined 64 women from various factions at this workshop in
Kenya, which was organised by Femmes Africa Solidarité and
United Nations Development Fund for Women (UNIFEM), and
we managed to come up with a Nairobi Declaration and Action
Plan, which included recommendations for the peace process.
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At the beginning of the meeting, we could not get along; we
could not even greet each other. We were from all walks of
life—there were women from the rebel groups, women from
government, and women from civil society, and it was the first
time since the war broke out in 1996 that women from all over
the country had come together. Eventually, we decided that
instead of fighting, we should unite. As women, we realised that
we were not the problem: the political actors waging war against
us and mismanaging the country were the problem. So we wrote
an open letter to the facilitator of the Inter-Congolese Dialogue,
reminding him of UN Security Council Resolution 1325 of 2000,

which requires the representation of women. By the start of the
negotiations in Sun City, women made up 11 per cent of delegates.

But, even with women participating in the negotiations,
we still had to fight to be heard. Hence, in Sun City, we would
meet in the evenings to work out strategies together. We went
on a hunger strike in March 2002 when the talks were not
progressing. We also produced a daily leaflet called La Pensée
du Jour (Thought of the Day) to comment on the issues under
discussion and their relevance to women. On the final day of the
negotiations, we were fed up with the men and blocked the exits
until the agreement was signed.

Because of our advocacy, we managed to get some provisions
on gender into the final peace agreement (the Global and
Inclusive Agreement). These included a 30 per cent quota for
women in all decision-making sectors at the national level, the
creation of a Ministry of Gender and Family Affairs, as well as
changes to laws that discriminated against women.

As a result of the Inter-Congolese Dialogue in Sun City, we
created the Cadre Permanent de Concertation de la Femme
Congolaise (CAFCO: the Permanent Framework for Consultation

Participants of Focus-Group discussion on the bistory of parity in the DRC "Peace, Parliament and Parity” on June 21, 2024.
© Salama Women's Institute (SAWI) / Happy Parcours



Advocacy meeting with the religious mission National Episcopal Conference of Congo (CENCO) and the Church of Christ in Congo (ECC) in February

2025. © Eulodie Ntamuzinda

of Congolese Women) in 2005. It is a platform for women in civil
society and political parties to promote women's human rights. In
2023, we set up the Women's Synergy for Peace and Security, in
which we are working to ensure that the Luanda Agreement is
respected so as to guarantee the return of lasting peace. Today,
our organisation is one of the leading advocates for women, peace,
and security in the region. We work across borders, collaborating
with women in Burundi, Rwanda, and Uganda. Women in the
region have borne the brunt of conflict, and we know that working
together is essential.

With the resumption of hostilities in the East of our country in
2022, we deemed it useful to work through a Synergy of Women
for Peace and Security.

We had begun to alert both our leaders and even the facilitator,
the Angolan President, Excellency Lourengo. We realise that the
voice of women is not listened to and continue to accentuate our
advocacy actions to demand an end to hostilities in order to put an
end to the humanitarian tragedy that is happening in the East of
our country.

| would like to take this opportunity to thank our African sisters
who have always supported Congolese women in the difficult times
our country has faced. Their solidarity is a great contribution to the
struggle for our participation in the process of conflict prevention,
management, and resolution.

UNSCR 1325
- PROTECTION AND PARTICIPATION PILLARS

Faida Mwangila Fabiola’s work draws on 1325’s
participation pillar and emphasises the importance
of women'’s representation in peace processes.
Her commitment to inclusive representation

goes beyond quotas; it emphasises how women’s
insights contribute to comprehensive and
sustainable peace strategies.

Fabiola’s work also highlights the complex
experiences of women in conflict zones, recognising
both the trauma they endure and their capacity for
resilience and change. Her experiences underscore
a feminist peacebuilding approach that sees
women as central to the resolution of conflicts and
is instrumental in promoting societal healing and
reconciliation.



Advocacy walk to launch the 16
Days of Activism Against Gender-
Based Violence beld at the AUC
Headquarters, November 2023.

© UNOAU
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From Dialogue to Action:
The Birth of the Women’s Mediation Network

The Gertrude Shope Annual Dialogue Forum (GSADF) was
established in August 2015 to unite women peacemakers and
leaders in exchanging knowledge, sharing best practices, and
fostering collaboration to address peace and security challenges.
Named after anti-apartheid stalwart Gertrude Shope, the Forum
is inspired by her vision of empowering women as architects
of peace and agents of change. Gertrude Shope, a prominent
figure in South Africa’s liberation movement, has been a lifelong
advocate for gender equality and peacebuilding. Organised
under the banner “I am a Cadre for Peace,” the Forum embodies
Shope’s enduring belief that “every generation has got a
responsibility to know what its mission is”.

Since its inception, GSADF has played a pivotal role in
promoting annual discussions on the Women, Peace, and Security
agenda with a particular focus on policy development at both the
national and regional levels. The Forum uniguely encompasses
recognition of all Mediation Tracks |, Il and Ill and, as such, seeks
to address the numerous disadvantages women face during
conflict. It has also facilitated advocacy over the implementation
of policies that prioritise representation, equality, and meaningful
participation in peace processes. GSADF was founded on the
principle that global peace and security structures must realise
their commitments to fully utilise women'’s capacity and ensure
their significant involvement in decision-making.

The Forum has made significant strides in this regard, inspiring
women mediators internationally and contributing to the
establishment of women's mediation networks worldwide, such
as the Nordic Women Mediators Network, the Mediterranean

The Gertrude Shope Annual Dialogue Forum (GSADF) and the Gertrude Shope Peace and Mediation Network (GSPMN) provide an invaluable
platform for women peacemakers and peacebuilders to share their experiences and best practices. These initiatives not only amplify the voices
of African women in mediation but also ensure that women remain at the forefront of shaping sustainable and inclusive solutions.

Women Mediators Network and the Commonwealth Women
Mediators Network. It also spurred the creation of the Network
of African Women in Conflict Prevention and Mediation, officially
referred to as FemWise-Africa, in 2017. FemWise-Africa is a
subsidiary mechanism of t<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>